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! enablers or hindrances
Z facilitators and barriers

® brings

* successful role functioning

% outcome measures
® as appropriate
" Occupation
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! Occupation-as-end

2 Occupation-as-means

® Therapeutic rapport

* physical agent modalities
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! Self-advocacy

2 Occupational justice
® Occupational Therapy Practice Framework
* Occupational Functioning Model

5 Self-fulfillment
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! self-identified
2 task
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! Therapeutic rapport

2 Occupation as- means
® occupation-as-end

* Evidential support

> Jebson-Taylor

® Klein-Bell
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! Filiatrault

2 Fugl-Meyer

% Barthel Index

* ADL

® Rudhe and van Hedel
® manual muscle testing
" grooming

8 self-mantenance

® self-advancement

10 self-enhancement

1 tasks of life roles
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! occupation

2 living

% attitudinal world

* Pendlebury et al.

> Dijkers

® Occupation (work)
" causal chain

8 tasks

Y
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! Occupational dysfunction

>OFM

® Enabling environments and contexts
* occupation

> OFM

® occupation-as-end

” occupation-as-means

8 task

® performance skills
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! diagram on the title page

2 cherished roles

® vicarious

* feedback

> The most powerful source of personal efficacy expectations
® past accomplishments
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! contractor’s helper

2 accomplished artist

® task

*OTPF

® performance patterns
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Self-Maintenance Roles [Activities of Daily Living and Instrumental

Activities of Daily Living]
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! OFM’s category of role performance

areas of occupation

activities of daily living (ADL)

instrumental activities of daily living (IADL)
self-definition

self-maintenance

self-enhancement

self-advancement

° The individuality of motivation
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Self-Advancement Roles [Work and Education]
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! task
Z participation category of the ICF
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